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Cushon Master Trust Workers Pension Trust 2021.6 2024.1

Cushon Master Trust Creative Pension Trust 2022.1 2022.1
The SEI Master Trust Atlas Master Trust 2021.10 2021.11
The SEI Master Trust National Pension Trust 2023.7 2023.11
Smart Pension Master Trust The Ensign Master Trust 2022.10 2022.10
Smart Pension Master Trust The Crystal Trust 2023.7 2023.10
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5) Department for Work & Pensions, 2023b, Evolving the regulatory approach to Master Trusts.
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UIAE EFAE &AM 7FIAE (%) 85 5(8)
Nest £41,300,000,000 13,200,000 1,000,000
The Peoples Pension £28,000,000,000 6,500,000 100,000
Legal and General £27,653,524,831 1,886,511 307
LifeSight £22,000,000,000 420,000 44
Aviva Master Trust £11,868,025,773 509,455 492
Standard Life £10,284,913,606 299,204 1,215
Fidelity Master Trust £8,700,000,000 185,900 217
Mercer Mastertrust £7,700,000,000 258,779 82
Aon Master Trust £6,100,000,000 173,000 44
Smart Pension £5,671,000,000 1,479,472 92,279
NOW: Pensions £5,066,910,119 2,492,462 26,177
Aegon £4,708,000,000 182,034 47
The SEI Master Trust £4,400,000,000 231,021 241
TPT Retirement Solutions £3,500,000,000 361,276 2,088
Scottish Widows £2,718,432,333 129,197 31
NatWest Cushon £2,560,000,000 571,392 22,405
Options £400,000,000 240,000 4,200
Cheviot £156,300,000 5000 68
The Lewis Workplace Pensions Trust £71,000,000 15,326 210
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6) House of Commons Library, 2024, Pensions: Collective Defined Contribution (CDC) schemes.
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