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<I | -1> Forbes A9l 20 CEOZ2| = 4t

N 5| 4}7/CEO 473 o I R B

9 Mg | Fuy | Fuy

1 | Travelers Group/Sanford I Weill 5,329 10.75% 49 555 199,673
2 | Compaq Computer/Eckhard Pfeiffer 3,625 20.87% 17,368 42,459
3 | General Electric/John F Welch Jr 5,250 37.50% 13,997 45,401
4 | Coca—Cola/Roberto C Goizueta 4,880 37.29% 13,086 59,585
5 | PepsiCo/Roger A Enrico 1,556 12.01% 12,946 NA
6 | Citicorp/John S Reed 4.300 35.60% 12,076 25,184
7 | Morgan Stanley/Richard B Fisher 4,664 42.01% 11,101 34,973
g American Intl Group/Maurice R 4150 | 37.75% 10,991 38613

Greenberg

9 | Motorola/Gary L Tooker 2,020 18.55% 10,888 19,286
10 | Alcoa/Paul H O'Neill 2,000 | 18.55% 10,778 18,987
11 | Texas Instruments/Jerry R Junkins 2,542 23.68% 10,731 19,734
12 | Lockheed Martin/Norman R Augustine 2,284 21.61% 10,565 24,050
13 | AlliedSignal/Lawrence A Bossidy 4,350 44.65% 9,741 35,237
14 | American Express/Harvey Golub 2,137 29.48% 9,284 22,640
15 | Pfizer/William C Steere Jr 3,090 34.62% 8,924 18,480
16 | Walt Disney/Michael D Eisner 8,775 99.92% 8,782 232,746
17 | Intel/Andrew S Grove 2,757 32.63% 8,448 20,607
18 | Ford Motor/Alex ] Trotman 4,500 58.97% 7,630 20,731
19 | NationsBank/Hugh L McColl Jr 3,500 51.04% 6,857 24,747
20 | Merrill Lynch/Daniel P Tully 5144 | 77.30% 6,654 39,483
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O CEOdl #old 25§40 AB(97d L 71%)

M

— Travelers Group® Sanford 1. Weil2, &4 33 $2305 millions
$220.2millions =554 PAIZFE 5

— Morgan stanley Dean Witter & Co®l Philip J. Purcells, &4 3+
$50millionEg $36.1millions ~5FA S ZFEH, $3.1millions Al g+
Ao mRY g5

— Monsanto Co2] R. Shapiro<, =435 $49.3millions $46.7millionS
AEFAHOZRYH 95

— General Electric Co9| J. Welch+= $31.8millions 2E-3A A= HH

_[ 0
it

— American Express® H. Golub¥ $27.1millionS 2E5 34 PAL2 5E

3

A

— Bristol-Myers®] C. Heimbold Jr.& $25.3millionS A5 -3 A A4
H g5

O CEO, CFO, COO®| HZFA|A u] L

— A FoA, 254

RIS

o

E3H3 QlAEl B ®BAo v§& CEO7F

7H¢ %3 CFO7F 74 v
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<# 1-2> CEO, CFO, COO°| E&AA H|u

s QA E ERTRNE

CEO= $587,100 $629,300 $1,049,400
COOs*x $327,300 $253,100 $605,300
CFOsx $246,300 $163,400 $362,100

#  Chief Executive Officer
wx% | Chief Operating Officer
%% . Chief Financial Officer
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